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	 Skill-building initiatives such as Skill 
India, Startup India Learning Program, and 
incubation centres in universities and ru-
ral development programs equip aspir-
ing entrepreneurs with business literacy, 
digital skills, and financial management 
know-how. NGOs and social enterprises 
also play a pivotal role in nurturing grass-

	 Mentorship acts as a cat-
alyst to growth and resilience. 
Structured support from busi-
ness mentors, accelerator pro-
grams, and industry networks 
enables entrepreneurs to re-
fine strategies, access mar-
kets, and navigate crises with 
greater confidence. Organiza-
tions like Atal Innovation Mission, 
NASSCOM 10,000 Startups, and 
Wadhwani Foundation have 
created platforms to knowledge 
exchange and collaborative 
growth.

roots innovation, especially among wom-
en, youth, and marginalized communities. Access and Equity Gaps
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i) Access and Equity Gaps
i) Access and Equity Gaps 
	 Not all entrepreneurs start from the 
same place. Women, marginalized com-
munities, rural youth, and persons with 
disabilities often face limited access to fi-
nance, mentorship, education, and mar-
kets. For example, while microfinance 
has reached many rural women, for-
mat startup investment largely remains 
concentrated in metro cities and male-
led ventures. These disparities perpetu-
ate cycles of exclusion and vulnerability. 
ii) Inadequate Risk Cushion 
	 Many small entrepreneurs lack a 
safety net. With limited savings, infor-
mal employment histories, and no fall-
back options, even minor disruptions 
(like supply chain delays or health emer-
gencies) can wipe out their ventures. The 
COVID-19 pandemic highlighted this vul-
nerability, as millions of nano and mi-
cro-enterprises struggled to recover from 
income shocks and operational halts. 
iii) Regulatory Complexity 
	 While there have been improve-
ments, India’s regulatory environment can 
still be intimidating for small entrepreneurs. 
Complex compliance procedures, unpre-
dictable tax enforcement, and lack of legal 
literacy can discourage formalization or 
scaling. In rural or tribal areas, bureaucratic 
hurdles can become even more daunting. 
iv) Market Volatility and Competition 
	 With rapid digitization and globaliza-
tion, small entrepreneurs often find them-
selves competing with large players who 
have better technology, deeper pockets, 
and established brands. Without access 
to real-time market insights, digital mar-
keting skills, or adaptive product strate-
gies, many enterprises struggle to stay 
relevant or profitable in dynamic markets. 
v) Cultural and Psychological Barriers 
	 Fear of failures, social stigma, and risk 
aversion still inhibit entrepreneurial ambi-
tion, particularly in traditional or conser-
vative settings. In many regions, entrepre-
neurship is not yet seen as a respectable or 
secure career path. Moreover, without role 
models or peer networks, potential entrepre-
neurs may feel isolated and unsupported. 
These barriers do not negate the power of 

entrepreneurship – but they do call for a 
more inclusive, enabling, and empathet-
ic approach. Policies and programs must 
go beyond economic incentives to ad-
dress social attitudes, structural inequal-
ities, and local capacity-building needs. 

7. Conclusion: Toward a Resilient Future 
	 As we reimagine resilience in a 
world shaped by uncertainty, inequal-
ity, and rapid change, entrepreneur-
ship emerges as a transformative path-
way – not just for economic survival, but 
for personal empowerment and societal 
renewal. It allows individuals and com-
munities to take control of their futures, 
adapt creatively to adversity, and build 
inclusive solutions from the ground up. 
	 The stories of rural entrepreneurs 
and countless grassroots changemak-
ers across India highlight how inno-
vation, purpose, and grit can convert 
vulnerability into opportunity. Their jour-
neys remind us that resilience is not 
just about bouncing back – it’s about 
bouncing forward, stronger and wiser. 
	 However, to fully harness the transfor-
mative power of entrepreneurship, we must 
invest in ecosystem that are inclusive, em-
pathetic, and future-ready. This means –
•	 Making finance and digi-

tal tools accessible to all. 
•	 Encouraging local entrepre-

neurial culture and mindset. 
•	 Providing capacity-building and 

mentorship, especially in rural and 
underrepresented communities. 

•	 Simplifying regulatory processes to ease 
the burden on first-time entrepreneurs. 

•	 And most importantly, celebrat-
ing diverse role models who re-
flect the everyday face of resilience. 

Resilience when reimagined through 
the lens of entrepreneurship becomes a 
shared project – one that empowers indi-
vidual to thrive amid adversity and enables 
societies to evolve with equity and dignity. 
	 As we step into an increasingly com-
plex future, this new narrative of resilience 
offers both a compass and a call to action.  
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	 In today’s fast-changing world, resil-
ience has become more than just a desir-
able quality-it is a necessity. Resillence-the 
ability to adapt, recover, and grow stronger in 
the face of challenges-Is one of the most es-
sential skills of our time. The ability to adjust, 
bounce back from setbacks, and thrive in un-
certainty defines how individuals and com-
munities progress. One of the most powerful 
ways to cultivate  resilience is through entre-
preneurship.

	 Starting and running a venture, 
whether it’s a small student-led initiative 
or a growing startup, is never a straight-
forward journey. Entrepreneurs face un-
certainty, rejection, financial risk, and con-
stant problem-solving. But it is precisely 
these challenges that nurture resilience. 
Each failure becomes an opportunity to 
learn, every obstacle sharpens adapt-
ability, and persistence transforms into 
strength of character. For students, en-
trepreneurship offers an invaluable train-
ing ground. When we launch projects-be 
it a campus event, a social enterprise, or 
an online business we step into situations 
where the outcome isn’t guaranteed. This 
exposure builds a mindset that sees set-
backs not as endings, but as stepping 
stones and challenges not as roadblocks, 
but as lessons. Take Mark Zuckerberg, for 
instance. Facebook was famously born 
in a Harvard dorm room in 2004. It didn’t 
start as the global platform it is today-Wit 
began as a small, controversial student

networking site that faced skepticism 
and legal battles. But Zuckerberg and his 
team pushed through countless chal-
lenges, pivoting and scaling along the 
way. Or consider Dropbox, co-founded by 
Drew Houston and Arash FerdowsI, who 
began building the company while still at 
MIT. Their early prototypes failed to im-
press investors. One famous story recalls 
Houston recording a short demo video 
of Dropbox to explain its concept-an un-
conventional move at the time-which ul-
timately won over users and investors. 
That resourcefulness, born out of rejection,
is resilience in action. Even closer to stu-
dents’ day-to-day reality, initiatives like 
Google (which started as a research proj-
ect by Larry Page and Sergey Brin at Stan-
ford) or Dell Technologies (which Michael 
Dell began from his dorm room at the 
University of Texas by selling customized 
PCs) remind us that college campuses are 
fertile ground for both creativity and per-
sistence. We often hear about Mark Zuck-
erberg creating Facebook at Harvard, or 
Larry Page and Sergey Brin starting Google 
at Stanford. But there are equally inspir-
ing examples from Indian campuses too.
Zepto was founded in 2021 by two 19-year-
olds, Aadit Palicha and Kalvalya Vohra, 
who were computer science students at
Stanford University when they decided to 
launch their venture. The duo began by 
creating KiranaKart in 2020-a platform 
that partnered with local kirana stores for 
grocery deliveries. The idea, born during 
the COVID-19 lockdowns, was driven by 
frustration with slow grocery services. They 
realized customer stickiness improved

Dr. Nandini Borah
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dramatically when groceries arrived in 10-
15 minutes. That insight spurred a total re-
vamp of their model-leading to the launch 
of Zepto in April 2021, focused on ultra-fast 
grocery delivery via in-house inventory and 
“dark stores”. Their initial tests ran through 
a simple WhatsApp group to help neigh-
bors with deliveries-an illustrative begin-
ning that quickly scaled into a tech-driven 
enterprise. 
	 Even student-run ventures on cam-
puses-tech fests, food delivery startups in 
hostels, or social impact projects-mirror 
these stories. The scale may differ, but the 
resilience-building process is the same.

•	 Failure as a Teacher. Every entrepreneur 
fails-sometimes daily. Flipkart struggled 
with logistics, Zomato with profitability, 
and OYO with global expansion. But in-
stead of giving up, they treated failures 
as feedback, refining heir strategies un-
til they found what worked.

•	 Adaptability in Action: The entrepre-
neurial joumey forces founders to pivot 
constantly. During the pandemic, Zom-
ato didn’t just stop at food delivery-it 
launched grocery delivery services 
to adapt to market needs. This kind of 
agility is resilience in action.

•	 Emotional Endurance: Balancing aca-
demics, funding pressures, and busi-
ness growth can take a toll. But en-
trepreneurs learn to stay calm under 
stress and remain optimistic. Even stu-
dent projects-like running a campus 
fest-teach valuable lessons in manag-
ing pressure and bouncing back from 
setbacks.

•	 Purpose and Community. Many suc-
cessful ventures begin with a vision 
bigger than profits. For example, Phool. 
co, founded by IIT Kanpur alumnus Ankit 
Agarwal, started with a mission to re-
duce temple waste polluting the Gan-
ges. By converting discarded flowers 
into incense and eco-friendly products, 
Phool not only created a sustainable 
business but also generated livelihoods for 
women from marginalized communities

Entrepreneurship on Campus: More Than 
Startups
	 Importantly, resilience through entre-
preneurship isn’t only for those dreaming of 
unicom companies. Starting a student so-
ciety, organizing a cultural festival, or even 
launching a podcast on campus culture 
are forms of entrepreneurship top. Each in-
volves taking initiative, managing risk, and 
learning from mistakes.
	 Colleges that foster entrepreneurial 
ecosystems-through incubation centers, 
pitch competitions, innovation labs, and 
startup bootcamps-are not just produc-
ing future CEOs. They’re equipping students 
with resilience, a trait that makes them 
adaptable professionals and strong leaders 
in any field.

Conclusion

	 Resilience is not inherited; it is built. En-
trepreneurship is one of the most dynamic 
ways to strengthen it. By starting small, dar-
ing to fail, adapting to change, and staying 
true to a vision, students can turn obstacles 
into stepping stones.
	 When we read about ventures like 
Flipkart, Zomato, OYO, or Byju’s, we realize 
that they weren’t overnight successes. They 
were stories of persistence, adaptability, 
and resilience. And that same resillence can 
be nurtured right here on campus, whether 
in a dorm room startup or a student-run ini-
tiative.
	 So, the next time you feel the spark of 
an idea, don’t hold back. Pursue it. Because 
in building something new, you’re not just 
creating a venture - you’re building yourself.
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	 The entrepreneurial journey is a pro-
found test of character, defined by un-
certainty, setbacks, and high-stakes de-
cisions. In this demanding landscape, 
resilience-the capacity to adapt, endure, 
and grow from adversity-is the critical fac-
tor separating those who falter from those 
who flourish. With venture failure rates be-
ing notoriously high, mastering resilience 
is paramount. Groundbreaking research 
reveals that entrepreneurial resilience is 
not a single concept but a dynamic in-
terplay between two powerful forces: a 
predisposed “resillent personality” and a 
resilience capacity that is actively forged 
through the entrepreneurial process itself. 

The Innate Foundation: The Resilient Per-
sonality Type: 
	 For decades, the link between per-
sonality and entreprneurship has been 
studied by examining individual traits like 
openness and extraversion. A more re-
vealing approach moves beyond this 
“trait-based view to a “person-centred” 
analysis. This method identifies a “resilient 
type”-a personality prototype character-
ized by high scores across all five major 
traits: openness, conscientiousness, ex-
traversion, agreeableness, and emotional 
stability (Runst & Thomă, 2022; Asendorpf
et al., 2001). These individuals are not just 
creative and outgoing; they are also dili-
gent, calm under pressure, and cooper-
ative. This combination creates a natural 
ability “to respond flexibly, rather than
rigidly to changing situational demands, 
particularly stressful situations” (Asen-

dorpf et al., 2001, p. 175, as cited in Runst & 
Thomă, 2022). Crucially, this inherent resil-
ience translates into action. Studies show 
that the resilient type is significantly more 
likely to enter and succeed in self-employ-
ment (Runst & Thomã, 2022).
This challenges the myth of the lone, ruth-
less maverick, highlighting instead that the 
ability to build trust and cooperate-to act 
as a “quilt maker” stitching together a net-
work-is a vital entrepreneurial asset (Sar-
asvathy, 2001).

The Crucible of Experience: How Entrepre-
neurship Builds Resilience: 
	 While some may start with a natu-
ral advantage, resilience is far from a fixed 
trait. It is a dynamic capability that can be 
systematically cultivated (Duchek, 2018; 
Fletcher & Sarkar, 2013). Entrepreneurship 
itself is one of the most powerful crucibles 
for building this strength. Biographical re-
search of highly successful founders re-
veals how resilience is deve oped through 
experience: 
1.	 The Roots of Resilience: The foundation 

is often laid in childhood. A supportive 
yet challenging upbringing-where chil-
dren are given respect, freedom, and 
manageable responsibilities-instils the 
self-belief and coping skills essential for 
future challenges (Duchek, 2018). Fur-
thermore, exposure to entrepreneurial 
parents provides a live model of resil-
ience, teaching that failure is a lesson, 
not an endpoint.

2.	 Learning Through Failure and Suc-
cess: Entrepreneurial resilience is

Binod Kalita
Assistant Professor
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built through direct experience. before 
achieving monumental success, founders 
like Sam Walton and Bill Gates had a long 
history of ventures, both successful and 
failed. These early “foolish mistakes” were 
invaluable, creating a practical knowledge 
base and, more importantly, fostering a 
positive attitude toward failure (Duchek, 
2018). This Iterative process of trying, fail-
ing, and learning is the engine of resilient 
growth, embodying Henry Ford’s adage 
that “Failure is only the opportunity to be-
gin again, this time more intelligently” (as 
cited in Duchek, 2018, p. 445). 

The Synergy: Where Innate Traits Meet 
Learned Strength 

	 The most powerful resilience emerg-
es at the intersection of innate predispo-
sition and learned behaviour. For instance, 
an individual with high innate openness 
and extraversion (traits of the resilient 
type) may be more inclined to seek out 
new ventures and build networks. When 
this innate tendency is combined with the 
learned behaviours identified by Duchek-
such as relentless passion and the ability 
to learn from fallure-the result is a formi-
dable, resilient entrepreneur. This synergy 
also resolves apparent contradictions. For 
example, the “resilient type” includes high 
agreeableness, which traditional models 
viewed as a weakness. However, this trait is 
a strength in the real-world social process 
of entrepreneurship. It enables founders to 
build the very support networks and teams 
that help them navigate crises, a practical 
skill that complements the diligent consci-
entiousness and stable emotionality they 
also possess. 

Forging Your Resilience: A Practical Guide
 		  Whether you recognize the “re-
silient type” in yourself or not, the research 
suggests you can actively build entrepre-
neurial resilience by: 
•	 Compensate and Cultivate: If you aren’t 

naturally strong in all five traits, com-
pensate through deliberate action. If 
you lack extraversion, consciouslybuild 
a strong mentor network. If you are less 
conscientious, implement rigorous proj-

ect management systems.
•	 Seek Knowledge and Experiential Learn-

ing: Engage in training to build confi-
dence and actively pursue “leaming by 
doing” through small projects and clubs 
(Bullough & Renko, 2013; Pittaway et al, 
2011). 

•	 Manage Your Narrative and Emotions: 
Actively reflect on fallures to extract 
lessons and develop emotional intelli-
gence to manage the inevitable nega-
tive emotions, allowing for a quicker re-
covery (Shepherd, 2004). 

Conclusion 

	 Entrepreneurial resilience is not a 
mysterious gift but a multifaceted strength. 
It can be a natural endowment, character-
ized by a synergistic blend of personali-
ty traits, and it is most certainly a muscle 
strengthened through repeated use and 
deliberate practice. The entrepreneurial 
journey, for all its challenges, is a powerful 
vehicle for building this profound capaci-
ty. By understanding its dual sources-both 
the innate blueprint and the forged mind-
set-aspiring founders can better leverage 
their inherent strengths and actively de-
velop the skills needed to navigate the in-
evitable storms and emerge stronger.
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PHOTO GALLERY

A Visit to 
THE NEST

Industry Visit to ITC
	
	 The 1st year MBA students made a 
visit to the manufacturing unit ofITC Lim-
ited located in Kukurmara, Chaygaon, 
Guwahati. The studentsvisited the unit 
on October 25 accompanied by admin 
Officer Zenith Joseph and librarian Dipa
Kaita. The students were first given an 
overview of the operation of the plant 
they visited followed by a guided tour.

	 The feedback given by the stu-
dents was excellent. They were appre-
ciative of the hospitality and the expla-
nations during the guided tour were a 
wonderful learning experience for them.
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	    Session on entrepreneurship by

	  Sanjay Patowary

	 The MBA students of Don Bosco 
Institute of Management had the priv-
ilege of interacting with Mr. Sanjay Pa-
towary, Managing Partner of Life Sup-
ports & Pharmaceuticals and Founder 
& CEO of JAGAJUG (an initiative of Ge-
nerika Life), during a special session 
on Entrepreneurship.
	 Mr. Patowary, who had been an 
entrepreneur since 2009 and carries 
over two decades of rich experience 
in the Pharmaceuticals sector, shared 
valuable insights on the concepts of 
business operations, logistics, supply 
chains, and marketing.
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	    Seminar on Communication, 
Leadership and Interpersonal Skills by 

Dr. Saloni Priya

	 Our college, Don Bosco Institute of Management, organized an insightful seminar
on Communication, Leadership, and Interpersonal Skills on 19th August 2025. The session 
was conducted by Saloni Priya Ma’am, a renowned resource person and Founder Direc-
tor of Ummeed- Counseling & Consulting Services, who shared her valuable knowledge 
on how effective communication and people-centric skills form the backbone of profes-
sional and personal success.
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Seminar on Technology and AI’s Uses by	 		   	
Fr. (Dr) Paul Pudussery

	 Our college, Don Bosco Institute of Management, organized a seminar on “Tech-
nology and AI’s Uses” on 20th August 2025. The session was conducted by Paul Pudussery 
Sir, who shared his valuable insights on the role of Artificial Intelligence and professional 
skills in shaping the future of management students.
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Seminar on Gender Issues and Gender Sensitization

Prof. Rakhe Moral

	 Don Bosco Institute of Management, 
organized a seminar on Gender Issues and 
Gender Sensitization on 29th August 2023. The 
resource person was Prof. Rakhee Kalita Mor-
al, Professor at Cotton University, who shared 
her valuable insights on one of the most sig-
nificant issues of our society today. The ses-
sion shed light on the reality that even though 
India has the world’s largest youth popula-
tion, it continues to struggle with rape, dowry 
deaths, harassment, gender-based violence, 
and discrimination. These issues highlight 
not only gaps in lawenforcement but also the 
persistence of patriarchal mindsets and gen-
der stereotypes. Prof. Moral introduced us to 
broader aspects of gender, including mascu-
linity, femininity, binary and non-binary iden-
tities, and the LGBTQ+ community.
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	   	  Talks
by Industry Experts

Page 25



THE BRAHMAPUTRA
Rhythm of the Promises



Promises

THE BRAHMAPUTRA
Rhythm of the Promises


